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Progress Activation Email to Managers

Subject: How is LifeCheck doing within your team?

Dear [Name],

We have been working with LifeCheck for a year now, and we are curious: how is it going within your team? Is LifeCheck still being used at the workplace? Does everyone have the app installed on their phone? Have you received feedback from your team, or perhaps tried a consultation yourself?

As a manager, you play an important role in keeping LifeCheck visible and top-of-mind. It’s about recognizing signals, facilitating access, and referring employees to LifeCheck when needed. Your involvement makes a difference!

Tips to keep LifeCheck active within your team:
· Introduce LifeCheck to new colleagues: discuss it during onboarding, address questions about work/life balance, and encourage immediate use.
· For existing colleagues: integrate LifeCheck into interim and progress meetings, remind the team during busy periods, and normalize its use.

Signals to watch for:
· Body: frequent illness, physical complaints, tired appearance → advice: refer to a doctor consultation via LifeCheck.
· Mind: irritability, low mood, withdrawal, home stress → advice: mental coaching or support with change via LifeCheck.
· Lifestyle: low energy, unhealthy habits → advice: dietary guidance, getting fitter, quitting smoking via LifeCheck.

Keep the content visible:
Every month, LifeCheck provides new content on topics that support vitality and job satisfaction. It can be useful to actively bring this to your team’s attention. By discussing LifeCheck regularly and recognizing signals early, you help your team stay healthy and engaged. And don’t forget: your own energy and well-being are just as important. LifeCheck can support you too.

Kind regards,
[Sender Name]
[Job Title / HR Department]
[Company Name]
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