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Email to managers: how is LifeCheck going + use the signals checklist with your team
 
Subject: How is everyone in your team doing?

Dear [Name],

We’ve been working with LifeCheck for some time now. As a manager, you play an important role in keeping the platform visible and actively used. That’s why we’d love to hear: how is your team doing? Does everyone know about LifeCheck, is the app installed on their phones, and have you received any feedback or booked a consult yourself?

Tips to keep LifeCheck top of mind
· Introduce LifeCheck to new colleagues during onboarding.
· Discuss LifeCheck in performance and 1-on-1 conversations, and remind your team during busy periods.

Mental Health Week (2–7 June)
During this week, the focus is on recognising signs of mental strain. LifeCheck has developed a checklist that makes it easy to identify signals of (work-related) stress among team members. You can find the checklist attached to this email.

When can you use the checklist?
· Before a 1-on-1 conversation
· Monthly on a fixed moment
· During Mental Health Week

Take good care of your team (and yourself)
Checking in regularly helps you spot early signals and keep your team healthy and energised. On the LifeCheck platform, new articles are published regularly on topics such as burnout prevention and work-related stress. For example, an interview with Evelien (42), who unknowingly moved toward burnout and where a short LifeCheck consult made a real difference. Actively highlighting these types of articles can be helpful for your team. And don’t forget: your own wellbeing matters too.

Kind regards,

[Sender]
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